Is Communication the real
Name of the Game?
I am a real believer in the fact that we all could do with a little help when it
comes to communicating amongst our peers.
Communication skills often leave us prone to argument when disagreements
become SUBJECTIVE.
How good would it be for you and your organisation if I could offer you a way
to communicate at any level in such a way that every discussion was:•
•
•

POSITIVE for all concerned
Based on AGREED STRENGTHS before anything else
Worked towards just one or two specifics that you both agreed would
make overall improvements for everyone in a short time frame.

A method that would allow you and your team(s):•
•

•
•

to define the elements that really make a difference when it comes to
getting the job done.
to find an agreed measure of success for every party involved such
that any team could make the very best use of every individual’s skills
without unnecessary overlap.
to work towards a common goal on a day to day basis without the need
for annual personal reviews.
To find ways of solving almost any problem you can define by using the
strengths of every member of your business who might be involved.

Can anything really be
that SIMPLE?
Don’t wait - book an appointment by telephone now to
find out how this can benefit you and make your
business more efficient
Call John Shenton on 01202 496269 or mobile:
07946 577521 or just e-mail leaving your daytime
contact details and I will call you.

If this was the team managers view of just one team member’s strengths, how
might a discussion between him or her and that team member develop?

This was how the individual responded to the same analysis –

what do you make of this?

